
THE ROCKY MOUNTAIN HALF-TIME
AN OFFICIAL PUBLICATION OF THE COLORADO SPORTS TURF MANAGERS ASSOCIATION

FALL 2011

Networking Night @ Infinity Park
Saturday, September 24, 2011

You and your team work hard every day, but the hard work should not start until you get to 

your job site. The new Workman MD Series combines a coil-over shock absorber suspension 

design with an Active In-FrameTM twister joint. These features result in SRQTM – Superior Ride 

Quality – for added operator comfort and vehicle control. The hefty payload capacity and 

four-wheel hydraulic brakes combine with SRQ 

to provide enhanced productivity to tackle the 

toughest jobs. Experience the Workman MD 

Series with SRQ and you will see it is a better 

way to get your job done.

You and your team work hard every day, but the hard work should not start until you get to 

©2009 The Toro Company



CSTMA Events
Saturday, September 24

Infinity Park Networking Night

 RSVP at www.cstma.org

M A N A G E R S  A S S O C I A T I O N

COLORADO

The CSTMA Board of Directors would like to invite you to 
our Fall Seminar Networking Night at Infinity Park on Satur-
day, September 24th.  We will have a panel of sports turf 
managers available for open discussion.

On behalf of Infinity Park, FREE tickets will be provided to all 
family members and friends of attending CSTMA members.  
Also all members and family/friends will have access to the 
Try Club during the game.  So if you ever had an interest in 
coming to Infinity Park, the CSTMA is providing members a 
great chance at a VIP rugby experience!
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PRESIDENT’S MESSAGE
by Josh Bertrand, City of Glendale-Infinity Park

STUPID IDEA

Before you read about my stupid idea, I
would like to thank our membership and
sponsors for a fun golf tournament! The
CSTMA raised over $2,200.00 for scholar-
ship’s and to help fund turf research- AWE-
SOME!. I would like to thank Lady Raptor’s
who successfully ran several of our betting
holes; Hole 4: Jenna Anderson, Andrea
Prusinski Hole 13: Gabe Fidelman, Nina
Safane and Hole 7: Colleen Tjosvold, Sarah
Wilson. Also, I would like to thank Graff’s
Turf farm for running hole #17. Those indi-
viduals running holes contributed greatly
to the success of the tournament.

Walking thru the hallowed halls of Invesco
Field (now Sports Authority) you will come
across a white board on a wall. On it Ross
Kurcab has created a space called “STUPID
IDEAS”where crew members can write any-
thing that comes to mind. Ross uses this as
a tool to train his crew to think critically and
brainstorm solutions to problems. What

would I write on the white board? Cynodon
dactylon a.k.a. -BERMUDA GRASS.

OK – I’ll digress, thinking critically, Bermuda
grass may not be a good fit for Invesco, a
place where the grass may have to be
green late into January or February during
some brutally cold temperatures. However,
just because Bermuda grass may not be a
good fit for Invesco- it may still have a place
here in Colorado.

I drive by schools and city parks each day
where the grass struggles due to factors
like low watering rates, heavy traffic, and
poor fertility. Year after year the blue and
rye grasses at these locations struggle. In
the past decade we have experienced
record drought and brutal heat here in
Colorado. These factors cause our cool sea-
son grasses to struggle when we need
them actively growing and our fields are in
use. Rather than pushing seed producers
to develop a cool season grass that can
handle traffic and heat better, perhaps we
as turf managers need to think about ALL
grass types that can be grown on the Front
Range. If you joined the CSTMA at Ft.
Collins you would have walked across some
well-established stands of Bermuda grass
growing in JUNE. Let’s remember how nice
and cool this June was, with lots of rain and
cooler temperatures. So Dr. Koski has
proven Bermuda along with other warm
season grasses can be grown along the
front range.

Ok, so this statement and grass plots are
coming from Dr. Koski. He can (and does)
grow anything. However, now one more

White board at Invesco Field. Stupid Ideas are on
the upper left corner.
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patch of Bermuda grass growing in
the Front Range. 6401 E. Dickenson
Place – yes, the front yard of my
house. After hearing Dr. Koski talk, I
realized I had a perfect spot to try
Bermuda grass. In my front yard, there
is an area that gets blasted by the sun,
has high traffic (since the kids cut
through the area to get to the neigh-
bor’s house during summer break),
and as my weed (my wife’s pride and
joy, a.k.a. the Russian sage) grows each
year, the plant blocks the one key
popup sprinkler head, so the area in
question only gets minimal water dur-
ing the heat of the summer.

Quick background, in the past, each
spring I would hammer the area with
rye grass, just trying to get a stand of
grass up before summer hit. During
the summer I would overwater just
trying to keep the rye grass alive. And
yet, each fall I would be over seeding
again. Perhaps, I could cut down the
bush that is causing the problem? Not
a chance, the wife would blow a gas-
ket if she came home and the bush
was gone. So after the CSTMA trip

and listening to Dr. Koski, It dawned
on me I’d been thinking of solving my
bare spot problem the cool season
way, and there were other warm sea-
son grasses that may have a place!

Bermuda grass growing in Denver! (Several plugs
have been taken out to determine root depth and
mass – and the yellow (lighter) areas are cool
season grasses going dormant.)

So, this summer – I did not change
my watering, I did not direct the chil-
dren to use the sidewalk instead of the
grass, I did not change my fertility pro-
gram. All I changed was my grass
choice. I chose Bermuda grass –with

awesome results. My wife walked up
the steps over the 4th of July weekend
and remarked “Finally! No bare spot
this summer”— Success! in just a few
short weeks! Remember, I started in
mid-June!

So for all those areas you have that
struggled this summer due to heat,
salt, water and wear – make a plan to
try a stupid idea – it just might work
great. Bermuda grass does come in
seed (although seed prices are much
higher than cool season) and a little
bit goes a long way. So next spring
get some and try some test plots! And
for all those in high profile sport ven-
ues – it is still a stupid idea – until
Graff’s grows it!

More info at
www.bermudagrass.com

HHooww  II  SSppeenntt  MMyy  SSuummmmeerr  VVaaccaattiioonn
By Rob Walls

The end of May is usually a happy time
for most people.  The seasonal work
force is coming on, the soccer season
is coming to an end, and the hopes are
high to get a long project list started
with a lot of accomplishments expect-
ed in the next three months.  

As the soccer season wraps up, we
deep tine and get the seeder out and
have it do its thing.  Now the soccer
programmer thinks there will be lush
grass for the fall season, because the
soccer season is over and we have
“nothing to do or anything going on
except watching the grass grow.”  

Little do they realize that the day they

are off of the fields a summer program
starts with 150 kids around on the
fields.  Also, the tiny tot program has
two 6-week classes teaching young
kids soccer and golf.  

Also, the pavilion is rented out for
large rentals and there are weddings
almost every weekend.  These are
large events that entail inflatables,
extra san-o-lets, trash receptacles, and
additional man hours.  We have three
other fountain areas that get rented
out for weddings and special occa-
sions.  These events are often catered
with vehicles driving all over the turf
areas.  Creative touches might include
a procession of motorcycles or horses

ridden to the ceremony.  Let’s not for-
get the bride requesting to land a heli-
copter on the fields to make her grand
entrance! Sometimes these rentals
happen in all four spots on the same
day.

The special events programmer has
the 4th of July Fair, movies in the park
on Fridays, and concerts on Thursday
night to program in the summer.  With
those rentals, of course, come vendors,
special requests, inflatables, stages,
and generators on the turf.

Special events include damage from
hot oil being dumped on the turf, turf
damage from tarps being down, gen-
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erators being placed on turf, different
size vehicle driven on the turf, and just
foot damage.  The old adage, “turf
grows by the inch, and is killed by the
foot.”  This year was especially fun as
the fireworks show started two differ-
ent fires in the park.  

There is also the Relay for Life event
that is held at the beginning of
August. Again, inflatables, extra san-o-
lets, trash receptacles, and additional
man hours. 

The fitness programmers have various
training classes that utilize the turf
areas as well.

The fields also host the national 10-
day long licensing training course for
soccer coaches to obtain further cre-
dentials for their license.

With the ballfields on the same prop-
erty, we get a lot of teams practicing
over on the soccer fields.  They will do
a lot of their hitting drills into nets and
engage in batting practice.

There are up to seven different pro-
grammers that book and have events
at the complex each season.  Like any
other facility, most of the largest
events are held over the summer
months.  They will program it and
never look at what any one else is
doing.  Their focus is how their pro-
gram is doing, not what or how we
can help everyone win-win.

This summer was interesting with the
hard downpours of rain coupled with
hot 90 degrees temperatures.  This
makes a real steam bath for turf and
creates the right conditions for other
diseases and or fungi.  We had some
Fuisarum Blight, mixed in with some
self-diagnosed Dollar Spot, Brown
Patch, perhaps some Pithuim, and little
Anthracnose.  Disease damage was
visible as tire marks from equipment
like mowers and carts; it even traveled
where people walked.   Water was

turned off, nothing
was mowed, and turf
areas were off limits
to vehicles and carts.
Meanwhile, we were
still in the days of 90
degrees.  After four
days with areas dry
and stressed, water
was slowly reintro-
duced to the turf and normal opera-
tions were started.  Slowly areas start-
ed coming back that were not dead,
and the overseeder was utilized in the
slightly “lost forever” areas.  There was
no rhyme or reason why an area was
affected, while another park was
spared.

Did it get mentioned that after this
there was an infestation of billbugs?
This is the kind of stuff turf managers
live for.

Now it is fall soccer season and the
turf is in total chaos.  Programmers are
wondering why the turf is not green
and lush.  We are just starting to get
seed to pop, temperatures are drop-
ping at night, and we are able to con-
trol watering throughout the day.
Only one movie left for the year and
we are entering the last weeks of the
summer playground program.  

The water is off up to 3-4 days for
events depending on what size trail-
ers, stages, and generators are going
to be out on the turf.  Daytime water-
ing is almost impossible due to day
time usage.  
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Many things are asked of sports
turf managers and their crews
which are outside of their “job
description.” This can be anything
from event planning to parking lot
attendant. Special events can range
in size from a small birthday party
to regional events with tens of
thousands of guests over a week’s
period. For all of these events, large
and small, you will be working
directly and indirectly with other
departments or work groups. These
relationships will allow you to plan
and manage any event successfully
from start to finish.

Becoming familiar with those peo-
ple that you will be working with
most often from different depart-
ments is a priority. Depending on
your particular situation this may
be the special events coordinator,
recreation division manager, youth
sports programmer; the list could
go on and on. These are the people
that you have to create relation-
ships where you can communicate
openly and at times frankly. 
Communicating back and forth
once a week is a great way to open
a line of communication between
you and them. Information sharing
is key to both your success and
theirs. 

For larger events, there are many
different people and departments
that you will have to create rela-
tionships with in order to provide a
positive experience for your guests.
If you are working for a municipali-
ty you may need to be in contact
with some or all of these depart-
ments: Police, Streets, Sanitation,
Fire, Public Health, Trash and
Recycling, or Traffic; again, the list
could go on and on. You will also
likely have to communicate back
and forth will numerous vendor
that will supply the event with
entertainment, portable restrooms,
additional security, food and bever-
age, and event support.

You must identify what is needed
from you and your crew for an
event during the planning stage.
For smaller events, you may be
responsible for all aspects from
planning to breakdown/cleanup.
However, for larger events you will
likely play a smaller, but vital role.
This is when a detailed list of tasks
required before, during, and after
the event will help you determine
staffing levels, purchasing and
staging of supplies, changes to
maintenance schedules, and any-
one else you may need to contact.
Typically these tasks will be identi-

fied during several pre-event meet-
ings between representatives of all
the involved groups and organiza-
tions. 

During these meetings it is impor-
tant to come prepared and ready
to not only ask questions, but also
field any that may be asked.
Questions should be focused so
that you get clear answers with as
little “gray” area as possible. The
better your questions are, the bet-
ter the answers you get back will
be. Always try to think of ways you
may be able to help other area be
successful. This type of thinking will
allow you to work positively with
other groups and build lasting rela-
tionships.

Special Events are often stressful
and can take months to plan and
execute. Mistakes can and will hap-
pen. It should never be a search for
“who did this”, but rather “how can
we fix this and move forward.”
There are very few things that can-
not be accomplished by communi-
cating and working together as a
team.

SSppeecciiaall  EEvveennttss  TTeeaammwwoorrkk  SSuucccceessss
By Drew Barber

We wear so many different hats
throughout the year, we are truly a
jack of all trades, but a master of none.
We know we have to make schedules,
organize personnel, mow, weed eat,
edge, fix irrigation, paint, line fields,
drag infields, IPM, herbicide, insecti-
cide, fertilizer, and all that comes with
“our” profession.  Turf Manager may be

the job title, but you evolve into an
electrician, plumber, event coordina-
tor, event layout guru, san-o-let engi-
neer, generator specialist, fountain
expert, weather forecaster, banner
hanger, purchasing agent, tunnel
cleaner, raise and lower flag attendant,
disc golf course manger, prairie dog
manager, errand boy and the over all

person with the “magic” wand that
fixes everything that is bothering
someone even though no one has
control over it.

There is no other way to spend your
summer.
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As turf managers we are often
required to hold multiple types of
events at any given facility through
out the busy summer special events
season. The best plan of action is to
have a plan of action. 

Every August Highland Heritage Park
is turned in to a Scottish rendezvous
point for all the Clansmen and
women. Leaving their mark like I’m
sure they did back in the 18th century
every time that they met. Clan
McGregor, Clan Donald, Clan McRae
and many others like them use our
facility for the education and festivities
to show off their Scottish Heritage.
Tossing the caber, sheep herding; and,
of course, much drinking of spirits are
just a few things that can be experi-
enced. 

With this event comes a whirlwind of
planning and preparation. Not only
does it happen in the hottest part of
the year, but it also settles in one week
prior to soccer kicking off. So where do
you start? 

First, make sure you and the event
coordinators are on the same page.
Communication is your best line of
defense. They need to know why you
are allowing certain activities to hap-
pen and why certain activities are not
allowed.

Second, make sure everything is
marked. Critical utilities like mainlines,
valve boxes, laterals and electrical
should always be accounted for. Walk
the complex with your tent rental
company and your coordinators and
make sure they are aware of the con-
sequences.

Third, have your staff walking the com-
plex to answer any questions and
assisting in set-up. This allows them to

address any question immediately or
get the appropriate resources needed. 

Forth, be prepared for trash and
expect the worst. If they are expecting
5,000 people, plan to have trash for
7,000 people. Have staff available to
work the event and always keeping an
eye out for trash on the ground or full
trash cans. If people see that your crew
cares about the facility they are more
apt to do the same. Also, make sure to
set out additional cans, have extra toi-
let paper on site, and additional clean-
ing supplies. There is nothing worse
than running out of supplies in the
middle of a large event. 

Fifth, you must monitor the action at
the end of the event. This is where
90% of the damage will happen if it’s
going to happen. It never fails that as
soon as the event is over it’s a mad
dash to pack up. Those that were so

careful about not driving on the turf
now don’t care and just want to get
their vehicle as close to their stand as
possible to ease load out. Have staff
available to direct those needing assis-
tance to the proper volunteers to
assist with loading and clean up. The
last thing you need is a large truck and
trailer trying to load up the band in
the middle of your soccer field after a
nice, afternoon rain shower.

Sixth is clean up. Start walking every
square inch of your complex. I can’t
tell you how many tent stakes, power
cords, and small little clips have been
left behind just waiting to find their
way into your equipment. 

Seventh and possibly the most impor-
tant is document, document, docu-
ment. Take as many before and after
pictures as you can so you will have
evidence if you have to go back to the
vendor to recover damages. Like they
say, “A picture is worth a thousand
words.” Make sure you have your cam-
era with you during set up and during
the event so that you can document
any situation that may cause damage. 

Last: Aerate, Aerate, Aerate. I don’t care
how you aerate or with what, as long
as you can relieve that compaction
that was just caused by 15,000 partici-
pants visiting your complex. It never
fails that after everyone is gone, the
tents are packed up, and the stages
are dismantled you are left looking at
what used to be a lush green facility.
All you can see is a trampled maze of
turf that now needs to resemble a soc-
cer field in less than seven days.   

If you have a similar event or are think-
ing of hosting one I hope this might
assist with your planning needs. 

EEvveenntt  PPllaannnniinngg::  BBeeffoorree,,  DDuurriinngg,,  aanndd  AAfftteerr
By Chuck Klafka
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Those in our industry know the many
advantages of turfgrass.  Rather than list
them, I’m hoping to take a different
approach.  An approach that we can then
take to our critics the next time we find
ourselves defending our industry in the
face of ignorance.   I’m a fan of NPR, but
I’m also a fan of the Broncos.  In other
words, I don’t always like the things I see
and hear.  I knew, unfortunately, that if I
searched NPR’s website that I would find
people discussing our industry.  In NPR’s
version of “Dear Abby”, a person started
her question with “Yes, yes, I know that
lawns are a bad idea, but I have one and
it’s great for my kids, so for now, I'm keep-
ing it.”  After kids and grandkids grow up,
many sell their home that’s too big for
them to a family with kids of their own.
There is NEVER a right time to get rid of
your lawn!!  If I was simply writing about
the advantages of turf, it would have start-
ed with our country’s obsession with
sports and recreation, and the instant
service that your lawn offers your family to
recreate.  Eventually I would have gotten
to something I’ve already alluded to, your
home’s resale value.  Like it or not, turf is
gorgeous, and its’ overall appeal to
prospective homeowners can’t be
ignored.  But I digress… 

Where do people get the idea that a yard,
and more specifically turfgrass, is “a bad
idea?”  I looked through articles online,
and found one that was just what I was
looking for!  It focused on some buzz-
words that I was seeing over and over:
Runoff, leaching, volatilization, organic, etc.
The article wasn’t necessarily against turf,
but it was certainly against the way we
run our industry.  The article was actually
an interview, and the interviewee
explained the BMPs that he was implying
we don’t follow.  He gave a dumbed-down
summary of mowing heights, proper irri-
gation, collecting your clippings (or the
lack thereof ), etc.  Can’t you just picture
the listeners hanging to his every word as
if it’s something WE haven’t known since
Old Tom Morris starting doing it more
than a century ago?  As he gets to fertiliza-
tion my blood started to boil.  65%!  “In
fact, synthetic chemical fertilizers, accord-
ing to the Rodale Institute in Pennsylvania,
are - 65 percent of those fertilizers will
leach away. Ground water, surface water,
or they volatize into the air. If you put
down organic fertilizers, more than 90 per-
cent of that product stays in the soil”.
Who needs BMPs when you’ve got organ-
ics, right? Wrong! These are the quotes

that contribute to our bad reputation.
Here’s one more organic sound bite to
kick us while we’re down, “research shows
that organically managed soils can store
(sequester) more than 1,000 pounds of
carbon per acre, while non-organic sys-
tems can cause carbon loss. For con-
sumers, this means that the simple act of
buying organic products can help to
reduce global climate change.”  It’s just
that “simple”. 

On that note I will bring in the big guns.
It’s time to hear from the turf experts that
taught us better than to water all day,
every day and to, among other things, fer-
tilize to the need of not just the plant, but
more importantly the soil your plant is
growing in.  Thanks to Dr. Cisar from the
University of Florida, Dr. Miller from NC
State, Ohio State’s great turf site, and Turf
Producers International, I have assembled
a couple counterpoints for our critics.

Dr. Cisar was a major contributor to a 10yr.
project, the goal of which was to increase
awareness of the potential adverse envi-
ronmental impacts of landscape manage-
ment.  In 1998, as the project began, mod-
eling efforts had indicated that 50 percent
of the nitrogen losses to the Sarasota Bay
were the result of Nitrogen losses from
urban landscape areas.  The project pitted
“intensely managed” turf against mixed
species (MS) landscapes made up of
groundcovers, shrubs, and trees.  The
design of the plots was spearheaded by
the same coordinator who was setting out
to find an alternative to turfgrass lawns.
From soil type, to irrigation and fertiliza-
tion scheduling, it was his call.  Dr. Cisar’s
role was to manage the plots and record N
leaching and overall plant health/efficacy
in the plots.  The results bring a broad
smile to my face.  In the first year the MS
landscape leached just over ten times the
amount of Nitrogen! Yes, that’s a differ-
ence of 1000%! You CAN NOT beat turf-
grass as a natural filter.  Its roots are
fibrous and the inherently uniform cover-
age of turf soaks up anything it can,
including pollutants.  Turf out-competes
trees for water and whatever the water is
carrying with it by 400%.  As the years pro-
gressed, the MS landscape began compet-
ing with turf in regards to N leaching.  The
reason why?  By design, the plan was to
reduce and eventually stop fertilizing the
“native” MS landscape.  Dr. Cisar notes that
as the fertilization ceased for the MS land-
scape in year four, so did the plant’s ability
to provide aesthetic value, as they began

to decline.  The report’s conclusion states
that “Rules that would have adversely
impacted turfgrass management options
without obtaining hoped-for environmen-
tal improvements have been avoided
because of this study’s results”.  If they still
think landscapes are responsible for 50%
of N leaching then it’s time to install more
turf, huh? 

The last thing I want to touch on is turf’s
role in carbon sequestration.  Whether you
believe in global warming or not, hopeful-
ly we can agree that CO2 is the leading
contributor to the significant changes to
the makeup of our O-Zone, because it is.
Once again, you don’t have to believe in
global warming to refute the accusation
that our industry is pumping CO2 into the
air at alarming rates, because it isn’t.  

Check out
http://www.carboncalculator.ncsu.edu/ 

You can figure out your own carbon foot-
print.  It gives you the chance to input
variables as specific as gas vs electric
mowers, fertilizer and mowing frequency,
and exact diameters of any trees in your
yard.  No matter how intensely you choose
to manage the turf, you will find that turf
trims your carbon waistline.  The more turf
you have, the more you offset your cars
and electric bills.  Accounting for only the
Town of Erie’s intensely managed land-
scapes, roughly 52 acres, the carbon offset
accommodates for over 17,000 miles of
driving per year, per full-time Parks
employee (@20mpg).  55sqft. (7.5’ x 7.5’) of
turf turns CO2 into enough oxygen for
one person for an entire day!  Just one
acre of turf offsets enough carbon in a
year to drive your sedan over 3,500 miles.
All the above claims take into account all
maintenance and fertilizer offsets.  To be
fair, established trees can offset nearly four
times the amount of carbon per acre.
Trees should certainly be a part of any
healthy, sustainable landscape.    Think of
the carbon offset as it applies to your air
conditioning when your house is sur-
rounded by turf and trees instead of a
zeriscapic rock garden.  Turfgrass microcli-
mates, on average, are 20 degrees cooler
than both their artificial counterpart and
gravel beds.  That’s why snakes like rocks,
and dogs lay in the grass. 

Is your dog smarter than you? 

AAnn  OOddee  ttoo  TTuurrff  by Paul Reed



What Happens When
You Leave?
Preparing Your Organization For
Success After You’re Gone

by David McMahan

“History is a relentless master.
It has no present, only the past rushing
into the future. To try to hold fast is to be
swept aside.” -John F. Kennedy

As we get caught up in our daily func-
tions it is easy to forget that at some
time in the future we will be leaving
and turning over our organizations to
those who follow. Will that be to those
who are already within your organiza-
tion, or will upper management bring
in someone from the ‘outside’ to fill
your shoes?

Sadly, some of us have not done a
good job of developing our subordi-
nates to rise to the challenge when we
leave. We have been content with their
development as long as they can per-
form their current functions compe-
tently. If you have not done a good job
of preparing them to fill the higher
level positions then upper manage-
ment will have little choice but to look
outside of the existing organization.
On the job training is not often the
preferred method at these higher lev-
els of leadership. This inevitably
demoralizes existing staff who believe
that they are the next in line for that
promotion.  This is compounded even
further should the selected candidate
turn out not to have all the skills and
abilities advertised, but was merely the
best interviewee.

“The Best Way to Predict the Future
is to Create it” -Peter Drucker

We can best prevent this outcome by
identifying, and training, current staff
with the aptitude, knowledge, skills
and ability to fill the various roles as
they become available. Many do not
want to advance into superviso-
ry/management positions and are
content to stay in technician’s roles.
These individuals should not be forced
into management career tracks
because their lack of intrinsic motiva-

tion will limit their success, if not lead
to their failure. These individuals
should be provided the training to
develop their technical competencies
to their fullest and utilized in those
roles. 

Those that do show the aptitude and
desire to proceed into leadership roles
should be encouraged to do so and
provided with the training and coach-
ing necessary to develop those abili-
ties.  These will be the future supervi-
sors and managers within your organi-
zation and will ensure its continuation.

“There is no present. There’s only the
immediate future and the recent past.”

-George Carlin

The key is to provide ongoing training
to all your staff. Provide the latest tech-
nical training to your field staff so that
they can stay up with changing tech-
nologies and techniques and also pro-
vide leadership and management
training to those that will be needed
to lead your organization into the
future. Prepare your staff to take over,
not be taken over, when you leave.
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   Jim Taylor 
303-408-8090

Dave Keilt
303-801-7258        

Darin Miller
303-748-2935 

“SOLUTIONS TO HELP YOU WIN“  MAINTAIN YOUR FIELD
PAINT STRIPING MACHINES

DRAGS & MATS

INFIELD GROOMERS

DRY LINER MARKERS
FIELD LAYOUT SYSTEMS
FIELD & MASCOT SYSTEMS
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Networking Night @ Infinity Park
Saturday, September 24, 2011

You and your team work hard every day, but the hard work should not start until you get to 

your job site. The new Workman MD Series combines a coil-over shock absorber suspension 

design with an Active In-FrameTM twister joint. These features result in SRQTM – Superior Ride 

Quality – for added operator comfort and vehicle control. The hefty payload capacity and 

four-wheel hydraulic brakes combine with SRQ 

to provide enhanced productivity to tackle the 

toughest jobs. Experience the Workman MD 

Series with SRQ and you will see it is a better 

way to get your job done.

You and your team work hard every day, but the hard work should not start until you get to 

©2009 The Toro Company



CSTMA Events
Saturday, September 24

Infinity Park Networking Night

 RSVP at www.cstma.org

M A N A G E R S  A S S O C I A T I O N

COLORADO

The CSTMA Board of Directors would like to invite you to 
our Fall Seminar Networking Night at Infinity Park on Satur-
day, September 24th.  We will have a panel of sports turf 
managers available for open discussion.

On behalf of Infinity Park, FREE tickets will be provided to all 
family members and friends of attending CSTMA members.  
Also all members and family/friends will have access to the 
Try Club during the game.  So if you ever had an interest in 
coming to Infinity Park, the CSTMA is providing members a 
great chance at a VIP rugby experience!


