
NEED LANDSCAPE SUPPORT SERVICES?

WE DO MULCH, ROCK AND COMPOST 
DIFFERENTLY!
n Mulch and Bark Placement
n CAD - Conveyor Aggregate Delivery
n Landscape Rock Placement
n Soil Amendment
n Compost Top Dressing

No messy end dumps. We use conveyor slinger

trucks to deliver material directly to your project

site. All inclusive service via material, delivery, 

install & clean up.

Gain a competitive advantage with our cost-effective and time-efficient installs

SPECIALIZING IN HIGH-SPEED MATERIAL PLACEMENT

Contact Mike Neal, VP    | miken@bedrockslingers.com

www.groundsolutionsco.com www.bedrockslingers.com

TRY OUR NEW TURF REMEDIATION
Our compost blankets provide erosion control, a growth

medium and a soil amendment all inclusively at a fraction

of the cost to tear out, amend soil and replace sod. 

BLOWER TRUCK APPLICATIONS:
n Certified Rexius EcoBlanket and EcoBerm Installer
n Compost Blankets/Logs
n Terraseeding
n Mulch and Bark Placement
n Compost Top Dressing

970.430.8407

3/1 SLOPE—BEFORE

12 WEEKS—AFTER
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Feature Article...
HOW TO HIRE THE RIGHT 

EMPLOYEES THE FIRST TIME

DON’T MISS THIS EVENT!
Spring Seminar

Columbine Equestrian Center
Wednesday, April 17 2013   
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The tools for all your grounds  
     maintenance needs.

Reelmaster® 5010 Series

Groundsmaster® 5900

Workman® HD Series

Pro ForceTM

Multi Pro® 5800

Groundsmaster® 360 Quad-SteerTM

LL Johnson Distributing Company
4700 Holly Street
Denver, CO 80216

303-320-1270

www.lljohnson.com

Distributors of Quality Turf & Irrigation Equipment
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Are Your Bases Covered?
Your Head Groundskeeper and crew need to negotiate rigorous – and often unpredictable – 
issues regarding the playing surface at your stadium.  

That’s where the Sports Turf Managers Association comes in. STMA members are expertly 
equipped to deal with these issues and are up-to-date on all the latest information in the 
industry. Their expertise in resource utilization, operations management, and agronomics 
allow you to protect your players on the field and reduce your expenses while doing it.

Support your grounds crew’s STMA membership for access to the latest information, 
education, and industry developments. For over 30 years, STMA members have ensured 
their fields are among the safest, most playable and most beautiful around. 

Are your bases covered? Is there an STMA member on your grounds crew?

To become a member, go online to www.stma.org  
or call 800-323-3875.
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Thank you to those who have 
allowed me to do what I have done 
for the last twenty-five years in the 
turfgrass profession. Thank you 
to STMA for being such a strong 
influence in what I do on a daily 
basis. And thanks to all of you for 
electing me as your 2013 Colorado 
Sports Turf Manager Association 
President.

This year you will see some changes 
that will strengthen our chapter. The 
first and most exciting is our new 
publication format of The Rocky 
Mountain Halftime newsletter. We 
have gone to a full color publication 
to better serve you and our vendor 
sponsors.

Second, as you will see in this 
publication, are brief profiles of 
each of your recently elected board 
members. All of these members 
represent a combined interest in 
turfgrass management from all over 
the Front Range area. If you get the 
chance, please pick up the phone 
and talk to anyone on this board 
about their experiences and insight 
on issues or problems you might run 
into throughout the year. 

Lastly, we are committed to 
bringing you the best in educational 
experiences. We have a full plate 
of venues and learning seminars 
that will help to better you as a 
turf professional. You will be able 
to take this information and share 

it with your peers, as well as your 
supervisors, on what a benefit 
CSTMA is to your organization. 

We also feel it is time to find the 
best of the best when it comes to a 
Parks professional. So this year we 
will host, along with our sponsors, 
a hands-on Turf Rodeo/Demo Days 
that will highlight the skills of your 
best turf professionals.

We will visit the Littleton Polo fields 
and, of course, Family Night at 
Infinity Park.

It is going to be a great year and I’m 
excited to lead this organization into 
2013!!

Enjoy!

President’s Message
Chuck Klafka
President CSTMA Chapter     

Welcome 2013 CSTMA Members and Thank You...
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If you would like to submit a 
photograph for the Photo Quiz please send it to  

CSTMA
91 University Blvd. #703, Denver, CO  80206

 call 720-935-3840 or
email christi.clay@comcast.net.  

If your photograph is selected, you will receive full 
credit.  

All photos submitted will become property of 
Colorado Sports Turf Managers Association.

CSTMA PHOTO QUIZ
Can you identify this sports turf problem?
Problem:  
Leaf tip burns in strange 
patterns and shapes

Turfgrass area:  
Infinity park stadium pitch

Location:  
Glendale, CO

Grass Variety:  
Kentucky Bluegrass

SEE ANSWER ON PAGE 15.

Columbine Equestrian Center to Host Spring Seminar
This year’s CSTMA spring seminar will be held at the 

Columbine Equestrian Center at 6900 S. Platte Canyon Rd. in Littleton, Colorado. 
The spring seminar will be held on Wednesday April 17th, 2013.

 
Since 1985 the Columbine Equestrian Center has been home to equestrian enthusiasts and their 
4 legged friends. Nestled inside the Polo Reserve Community the 15-acre equestrian center sits 
adjacent to 23 acres of polo fields. The property has 2 full sized (10 acre) polo fields, a 3 acre 
practice field, a ½ mile exercise track, 2 indoor arenas, an outdoor arena and boarding facilities 
for more than 160 horses. Since 2007 these grounds have been home to J-5 Equestrian and the 
Valiente Polo team, hosting some of the world’s highest ranked polo players and polo horses. 
The event will be held from 8:00 am to 2:00 pm with registration beginning at 7:00 am.  Bagels 
and coffee will be served for breakfast and we will be grilling lunch on-site.  There will be two 
guests speakers (to be announced), site tours and equipment demos. Please join us for this great 
educational and networking opportunity, we hope to see you there.
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Christi’s career path has taken her from Minor League Baseball, to construction and renovation, website and graphic design, 
and finally brought her to her passion for sports turf. Christi worked for Jeffco Schools at the North Area Athletic Complex 
beginning in 2010, and was responsible for managing 2 natural grass fields which host varsity games for 6 local high schools, 
along with numerous other events. Since the spring of 2012, she has worked for the City of Glendale, helping to maintain the 
rugby specific natural grass Infinity Park, the synthetic practice field/public park, South Park, as well as all the public parks in the 
City. While her sports turf career has just begun, Christi has already been a member of the Major League Baseball All-Star Game 
turf management crew, and STMA’s Sporting Grounds Field of the Year turf crew. Her involvement in the CSTMA has long 
surpassed working in the field, serving as Executive Director of CSTMA since 2006. A native of Ironton, Ohio, Christi graduated 
from Denison University with her B.A. in Economics.

Chuck was raised in a family that was heavy into agriculture and livestock. So it’s no wonder that Chuck ended up in the 
profession that he is now in. It was quite a change for Chuck, moving to Castle Rock, Colorado in 1979 from Lewisville, Texas. 
Chuck graduated Douglas County High School and moved on to a two-year local community college before being asked to 
come to work for Douglas County. Starting from the bottom, Chuck learned the ins and outs of the turf profession from a 
variety of individuals including supervisors, co-workers and industry professionals. He worked his way up and was eventually 
promoted to Parks Supervisor fifteen years ago. While attending his first STMA National Conference he was drawn to the mul-
titude of different thoughts, teachings, and actions of others in the sports turf industry. Chuck is now the District 1 Supervisor 
for Douglas County Parks, Trails and Building Grounds. He is currently responsible for roughly 23 acres of sports fields, 1 
regulation synthetic soccer-field and 25 miles of soft surface trail within Douglas County.  

Chuck and his wife Kim live in Castle Rock with their two kids: a daughter that attends UCCS in Colorado Springs and a 
son who is a junior at Douglas County High School. Chuck spends most of his vacations hunting, fishing and visiting fami-
ly.  He is also currently the President of Colorado Sports Turf Management Association and a member of the Colorado Parks 
Recreation Association.

Hailing from Fairfield, IA, Cody Freeman got his taste of the sports turf industry by coaching high school baseball and foot-
ball in his hometown. After college Cody worked at Iowa State University using his knowledge to assist the turf operations of 
all their sports fields. It was at ISU that he first cut his teeth and began to learn about the true meaning of being a turf manager. 
In 2006 he moved to Colorado for an opening with the Denver Broncos at Sports Authority Field. It was under the impressive 
management of Ross Kurcab that Cody began to hone his turf manager skills and was promoted to the Assistant Manager of the 
Turf Department. Cody moved on to an opening in the Jefferson County School District as a stadium manager. It was there he 
managed the ins and outs of hosting high school sports. Having the desire to be in the sales field, Golf Enviro Systems invited 
him to come aboard as their Sports Turf Specialist. Cody and his wife enjoy living in Colorado and absorbing everything this 
state has to offer. During his off hours, he enjoys throwing a fly line on any body of water, or hunting with his two yellow labs. 

Cody is an active member of the National Sports Turf Managers Association having previously sat on the Education Com-
mittee and the Chapter Relations Committee, a member of the Colorado Sports Turf Managers Association having held the 
President role in 2009, and currently serves on the Colorado Turfgrass Foundation as a board member.

Drew first realized his love for turf and parks management while attending the University of Northern Colorado in Greeley. 
He completed his education there and received a Bachelors of Science in Recreation Management. During college he worked 
several seasonal parks maintenance jobs and knew that this was the profession that he wanted to pursue. His career began with 
the Town of Avon, near Vail, where he was responsible for general grounds maintenance and special event support. During his 
time there he took every opportunity to learn about all aspects of turf and irrigation management. In 2004, he was hired on 
with the Town of Erie Parks and Recreation Department and is now responsible for the maintenance of all athletic fields and 
playgrounds throughout the Town. The Erie Community Park hosts numerous concerts, tournaments, and other special events 
throughout the year. Drew truly enjoys the challenge of working with co-workers to find creative solutions to problems. He will 
be finishing an Associates of Applied Science Degree in Horticulture from Front Range Community College this spring.

He and his wife enjoy attending local activities and events throughout the Denver-metro area. Drew strongly believes in 
developing your professional skills through participation in professional organizations and certifications. He has served on the 
CSTMA Board of Directors for five years and is the current Vice-President.

Tim was born and raised in Denver, CO. He began pursuing his interest in turfgrass management by attending Colorado 
State University in Fort Collins,CO. There he received a Bachelors Degree in Landscape Horticulture and Turf Management. His 
professional career started at the Valley Country Club in Centennial,CO as a Superintendent. Here he continued to refine his 
turf management skills managing the ever changing challenges that golf courses can present. After several years as a Superinten-
dent he decided to go into the sales side of turf management. He started working with Boyd Distributing and eventually became 
the Territory Manager with L.L. Johnson Distributing Company for the past 23 years. 

We enjoy golf, trips up to the mountains, fly fishing and get-togethers with friends. I mostly enjoy the relationships I’ve made 
over the years with customers who have become a large part of my personal life. 

CSTMA Board of Directors Biographies

PRESIDENT
CHUCK KLAFKA

VICE-PRESIDENT
DREW BARBER

COMMERCIAL OFFICER
TIM BULLARD

COMMERCIAL OFFICER
ELECT

CODY FREEMAN

EXECUTIVE DIRECTOR / WEBSITE COORDINATOR
CHRISTI CLAY
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BOB MALONEY , DIRECTOR 
Bob has been with the Town of Castle Rock Parks Department for the past seventeen years:  four years as an Athletic Fields/ 

Open Space Technician and the past thirteen years as Superintendent. He enjoys the ever changing responsibilities that come 
with being in the parks maintenance and management profession. In his spare time he enjoys coaching baseball at Douglas 
County High School, which he has done for the past eighteen years.

 

JODY YONKE , DIRECTOR
Jody came to Colorado from Bourbonnais, Illinois, in 1985. Soon after arriving he started working for the City of Glendale 

Street and Wastewater Department. After working with the department for some time he was promoted to Parks Supervisor. In 
this role he was responsible for all aspects of parks maintenance including irrigation, general maintenance, horticultural respon-
sibilities, and special event support. 

He is now the Field Operations Manager for the Public Works Department. He believes in the importance of professional 
certifications; holding a Certified Backflow Tester Certification and CLT Certificate in Irrigation. He has also been a practical 
examination judge for CLT testing for the past ten years. In his spare time he enjoys running a sprinkler business.

Rob earned a Bachelor of Science degree from Black Hills State University with a major in Business Administration and a 
minor in Computer Programming. He started with the City of Westminster in 1995 and was hired as their first Athletics Field 
Parks Worker in 1997; promoted to Crew Leader in 2004. He gained valuable knowledge running multiple parks with numerous 
recreational choices available to guests. In 2006, he was asked to take over maintenance responsibilities of Westminster City 
Park, which hosts numerous special events, tournaments, and other programmed events throughout the year and serves as a 
recreational hub for the city. He is also responsible for the maintenance for all outlying soccer and ballfields throughout the City 
of Westminster. 

He loves sharing ideas with fellow sports field managers and likes to learn from others in the industry about their successes 
and failures.  Knowledge is a powerful tool and the Colorado Sports Turf Managers Association is a great vehicle to network 
with people that really care about this profession and want to see others succeed. He is always willing to help anyone out or lend 
them a hand. 

RYAN NEWMAN , DIRECTOR
Ryan is currently in his eleventh year as the Assistant Athletic Field Manager with the University of Colorado’s Athletic 

Department in Boulder. As a 2002 graduate of Iowa State University, he worked with the Athletic Department’s grounds crew as 
a student.  Prior to enrolling at ISU, Ryan worked for two seasons with the Sioux City Explorers, a Minor League Baseball team. 
He spent the second season with the Explorers as Head Grounds Keeper.

AARON COLE , DIRECTOR
Aaron was born in a small town in southeast Kansas where he spent his summers working on his uncle’s golf course.  In 

2003 he moved to Colorado and worked as a temporary employee for the Highlands Ranch Metro District.  Three years later he 
was hired full time as a turf manager for the Highlands Ranch Metro District. Aaron has been with the district for almost seven 
years and helps maintain 22 parks with 164 acres of irrigated turf. 

DAVE RADUEG , DIRECTOR
Dave began in Turf Management in 1999 working as a golf course greenskeeper as a summer job in college.  One season is 

all it took for Dave to be certain that this was the ideal career path to follow.  His other golf course experience includes Irrigation 
Technician, Integrated Pest Management Technician, and Assistant Superintendent.  In 2011 Dave moved to polo field manage-
ment as the head Turf Manager for J-5 Equestrian.  Dave’s education includes a Bachelors in Environmental Science from the 
University of Colorado in Boulder and a Turf Management Certificate from Front Range Community College in Westminster.

PAST PRESIDENT
ROB WALLS
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So you are in need of some new 
employees. You need them to 
start soon, as in now. There is 

work to be done and the hiring pro-
cess takes too much time. Ok, STOP. 
Hiring the wrong employees quickly 
will cause you to spend tenfold the 
time dealing with them later. You 
know the employees I am talking 
about because you have them on 
staff currently. You spend more time 
dealing with the mistakes from one 
bad employee than you do dealing 
with all of your good employees. 

Put a stop to this merry go round 
of bad hiring by putting a process in 
place. It is simple and can prevent 
headaches in the future by helping 
you hire competent, responsible 
workers. Follow these steps and you 
will be on your way to solving many 
of your future employee related 
problems. 

Take the time to set up the pro-
cess. I know you are in a hurry, but 
if you need employees immediately, 
use a labor agency. To truly hire the 
right people, force yourself to take 
the time to set up a hiring process. 

Write a good job description. 
Draft a job description that tells 
a little about what the job entails. 
Nobody wants to work in an un-
friendly, not fun work environment, 
so don’t make your job description 
sound that way. Set a deadline for 
applications and list what materials 
the applicant should submit. 

Have an interview process. Work 
with an attorney or HR consultant 
to develop a set of questions to ask 

each candidate you are interview-
ing. Set a time limit for each of the 
interviews and stick closely to it. 
The idea is to create a level playing 
field for the candidates so they can 
be evaluated objectively. 

For the interview, come up with 
questions that will give you clues to 
the candidate’s abilities to perform 
well on the job you are hiring for. 

Consider a simulation. It can be a 
good idea to include a simulation as 
a part of the job interview. Have the 
candidate perform a simple task that 
would be a part of what they would 
be doing for the job. It could be as 
simple as changing the spark plug 
on a blower or mower, or having 
them show you how they would 
load/unload the truck. Just make 
sure it isn’t something that is going 
to injure them during the interview. 
Also, make sure you have everyone 
you interview do the same simu-
lation so that you can accurately 
compare their abilities. 

What not to do. Do not hire 
someone that is very similar to you, 
unless of course the job you are hir-
ing for is the same as yours. Look for 
skills and traits that will work well in 
the job being hired for. 

Do not assume that you will have 
an epiphany when interviewing 
people. The process should be put 
in place so that you can objectively 
evaluate and rank all of the can-
didates. Assuming you will ‘know 
it when you see it’ can leave you 
asking who was the best candidate 
after all the interviews have been 

completed and you haven’t had that 
‘a-ha’ moment. 

Do not hire friends of current 
employees. Sure it is fine if you 
do this after the friend has gone 
through the same application pro-
cess as all the other candidates and 
then ends up being the best suited 
for the job. However, do not sim-
ply rely on your current employee’s 
recommendation that their friend 
is a great worker. Chances are your 
employee is looking out for their 
friend’s interest more than they are 
looking out for your bottom line. 

Follow these steps and you will 
be on your way to setting up a great 
hiring process. It will eliminate 
headaches further down the road, 
and yield quality workers to improve 
your bottom line. If you would 
like more information on how to 
hire the best, stay tuned for future 
columns. As always, don’t hesitate to 
email me with your questions and 
article ideas!

_____________
This article provides general information on 
employment law matters and should not be 
relied upon as legal advice. A qualified attorney 
must analyze all relevant facts and apply the 
applicable law to any matter before legal advice 
can be given . 

How to Hire the Right 
Employees the First Time

Patrick 
McGuiness

Patrick McGuiness 
is a partner at 
Zlimen & Mc-
Guiness, PLLC. 
His law practice 
focuses on 
assisting small business owners on a 
wide range of legal issues.   He can be 
reached at pmcguiness@zmattorneys.
com. If you would like more information 
regarding employment law or other 
legal matters, please contact Zlimen & 
McGuiness, PLLC at 651-206-3203 or 
www.zmattorneys.com.  
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Recently the USGA had hosted 
a webcast about soil testing 
and the push for calcium.  In 

the class the host discussed the “base 
saturation” test report as being a 
dinosaur, and that you should really 
be using what is called a SLAN test 
instead. He showed a soil test done 
with base saturation and one with 
the SLAN test. One showed a need 
for calcium and the SLAN showed 
no need at all. So what is the differ-
ence? And is there really a need to 
switch testing methods? 

SLAN stands for: Sufficient Level 
of Available Nutrients. It basical-
ly tells you of the base saturation 
percentage, what is available to the 
plant. Very similar to a Paste Test. 
On the webcast they showed a soil 
test that showed calcium on the base 
saturation. That same test called 
for calcium. The same soil tested 
with the SLAN showed no need for 
calcium. So which is right? Good 
question. 

The problem here is that the tests 
are measuring two different things. 
Base Saturation tests show what has 
attached to the soil colloid. This test 
also tells you if you have corrected 
a problem in the soil. These are all 
good things to know.  The SLAN 
won’t tell you if you have a problem 
in the soil, only if you have one in 
the soil solution. Two very differ-
ent things. Most soil solutions are 
depleted of available nutrient. The 
soil balance is important. It tells you 
how well your fertility program is 
doing. Is it creating balance? Is it 
correcting deficiencies? The better it 
is balanced the better your oxygen/
water balance is. This creates better 

microbial activity, and the list goes 
on and on. 

The main idea here is that a bal-
anced soil means a stronger plant! 
The SLAN really can’t tell you any of 
these things.  Furthermore, there is a 
need for some of that “4th element” 
calcium! It is used nearly as much 
as potassium. And if you have been 
seeing the trend of pHD’s reporting 
and testing what calcium is capable 
of doing!  Why is it in such demand 
when your water quality is poor? 
Why is it needed to keep sodium 
and high magnesium under control? 
Why will it keep soil flocculated? 
Why does it enhance seed/ sod 
establishment? Don’t use it, and you 
will never know the answers! 

Do we condone the use of a 
SLAN Test? Not exactly. It is a useful 
tool. However one problem is that 
the soil solution can change with a 
good rainfall. So by the time you get 
results back, are they accurate? It is 

hard to say. SLAN will show you 
what is available (from the Base 
Saturation). And with today’s budget 
crunches, this can help you deter-
mine if you are getting your money’s 
worth from your fertilizers. But even 
this is not a perfect science.  What 
we would strongly recommend in-
stead is to take a periodic Saturated 
Paste Test. Much like the SLAN, it 
will show you what is available from 
the Base Saturation results. We rec-
ommend you create a “benchmark” 
and continue to test the same area 
each year about twice. Keep utilizing 
the Base Saturation test, but use the 
Paste Test to determine availabili-
ty. This approach gives you a total 
picture. Try it out, I think you will 
be pleased and best of all, you have 
kept a simple task – simple. And 
keeping track from year to year will 
be easy.

The SLAN Test and the 
4th Element

Jim Miller/Bo Phillips
Aqua-Aid Inc.
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In the beginning of 2012, por-
tions of “The Patient Protec-
tion Affordable Care Act” were 

implemented such as removal of 
over-the-counter medication cover-
age using Flex Spending Accounts 
and reduction in contribution limits 
to Flex Spending Accounts. There 
are still several portions of the Act 
that are to be implemented in 2013 
and 2014. 

       One of the largest items to be 
implemented addresses the identifi-
cation of “Full Time” employees and 
the requirement for employers to of-
fer affordable health care coverage. It 
is critical as managers to understand 
how these changes will affect your 
staff scheduling strategies through-
out the year. The following are some 
of the common questions related to 
this portion of the Act:

QWhich employers must offer 
coverage to their employees? 

A. Only those employers having: 
50 or more full-time employees, or 
A mixture of full-time and part-time 
employees that make up 50 full-time 
employees 

QWhen does an employer 
count its employees? 

A. Employers count how many 
employees they had in the prior 
calendar year. So, to determine if 
an employer must offer coverage 
in 2014, the employer looks at how 
many employees it had in 2013. 

QHow does an employer count 
its employees? 

A. An employer must use this cal-
culation: 
1. Count the number of employees 

working 30 hours per week each 
month (including seasonal em-
ployees) 

2. Count the number of employees 
considered full time based on the 
formula by adding the number of 
hours worked by all part-time em-
ployees (as well as seasonal) and 
dividing by 120 (if the number is 
not a whole number, round down 
to the next lowest whole number) 

3. Add the monthly totals of steps 1 
and 2 and divide by 12 

If the result is less than 50, the em-
ployer does not have to offer cov-
erage to full-time employees in the 
next coverage period. 

If the average is 50 full-time em-
ployees or more, the business must 
also decide if the seasonal employee 
exception applies. 

QWhat is a seasonal employee? 

A. A seasonal employee does work 
only during a season, such as a de-
partment store employee during the 
holidays. 

QWhat is the seasonal employ-
ee exemption? 

A. Employers with more than 50 
full-time employees (as well as those 

who qualify as full-time based on 
the formula) for 120 days (or four 
months) or less can get the seasonal 
employee exemption, which means 
that the employer would not have to 
provide coverage to its employees. 
This means that those seasonal em-
ployees are not counted in deciding 
whether an employer must offer 
coverage. 

QDo the 120 days (or four 
months) need to be in a row 

for a business to get the seasonal 
employee exemption? 

A. No. The 120 days or four months 
need not be in a row. 

WHICH EMPLOYEES MUST BE 
OFFERED COVERAGE 

QWhat is the definition of a 
full-time employee to whom 

an employer must offer coverage to 
avoid a penalty? 

A. A full-time employee is one who 
is in a job at least 30 hours of service 
per week. 

QWhat are “hours of service”? 

A. Hours of service are: 
• Hours a employee is paid for pro-

viding a service, or 
• Hours a employee is paid during 

which no duties are performed – 
such as paid time off, sick time, 

• or holiday 
Hours of service worked outside the 
United States do not count 

Affordable Healthcare
WHY SHOULD IT MATTER TO ME?

Drew Barber

Town of Erie Parks & Recreation 
Department
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QHow does an employer mea-
sure whether a employee 

is full-time and must be offered 
coverage? 

A. An employer uses a measure-
ment, or “look-back,” period in 
the previous year. If the employee 
worked full-time during this look-
back period, then the employee 
must be offered coverage for a peri-
od going forward. There are many 
special situations that may change 
this general rule, depending on the 
type of employee. 

Q What look-back period can 
an employer use as a measure-

ment period? 

A. In general, employers may 
choose a period of time between 
three and twelve months to use as a 
measurement period. 

Q How is the look-back period 
used? 

A. If during the look-back period 
the employee worked full-time, 
then the employee must be offered 
coverage and is considered to be 
full-time for a stability, or “look-for-
ward” period. In other words, if a 
business uses a six-month look-back 
period and a employee is considered 
to be full-time during that period, 
that employee must be considered a 
full-time employee for the next six 
months (the stability period), even 
if the employee works less than an 
average of 30 hours per week during 
the stability period. 

Q What is a stability period? 

A. The future period during which 
an employer must keep coverage on 

a full-time employee. 

Q What stability period may an 
employer choose? 

A. An employer may choose a sta-
bility period that is the greater of: 
Six calendar months in a row, or 
The length of the look-back (mea-
surement) period the employer 
chooses. 

Q What if a new employee’s av-
erage number of hours is not 

set when the employee is hired? 
(This type of employee is called a 
“variable hour” employee.) 

A. Employers may use a first look 
back period between three and 
twelve months to find the aver-
age number of hours worked by a 
variable hour employee. The look 
back period may not go past the last 
day of the month after the one-year 
anniversary of the employee’s start 
date. For instance, if a employee is 
hired on May 15, 2013, the first look 
back period cannot go past May 31, 
2014. 

Q When will employers get a 
penalty under the duty to pro-

vide coverage requirement? 

A. An employer 
will incur a pen-
alty when it: 
• does not offer 

the chance to 
enroll in mini-
mum essential 
coverage for 
its full-time 
employees and 
their depen-
dent children 
to age 26, and 

one or more full-time employees 
gets government aid to lower the 
cost of their coverage; or 

• offers minimum essential coverage 
and is affordable to at least 95% of 
its full-time employees and their 
dependent children to age 26, but 
one or more full-time employees 
gets government aid to lower the 
cost of their coverage. 

This could happen because: 
• the employer did not offer cover-

age to that employee; 
• the coverage is not affordable for 

that employee; or 
• the coverage does not provide 

minimum value 

This penalty can never be more than 
the penalty an employer would get if 
the employer offered no coverage.

Q What does it mean for cover-
age to be “affordable”?

A. The coverage is “affordable” if 
the cost for self-only coverage is no 
more than 9.5% of the employee’s 
pay.

______________________________________
This FAQ section was taken from a BlueCross 
/ BlueShield newsletter titled,” Health Care 
Reform at a Glance”. The original document 
contained several additional sections, but was 
edited for the purpose of this article. If you are 
interesting in the complete document please 
contact CSTMA at admin@cstma.org.
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This year CSTMA sponsored 
a group of turfgrass 
students from Colorado 

State University to attend the 2013 
Sports Turf Managers Association 
national conference in Daytona 
Beach, January 15th to January 
19th,2013. CSTMA did this 
as part of our commitment to 
promoting safer playing surfaces 
through providing opportunities 
for turfgrass professionals to gain 
insight and knowledge of turf 
maintenance practices. 

The students that attended 
were asked to write about their 
experiences at the conference 
as part of the conference 
sponsorship. Here is what they had 
to say:

What are your names, which 
college do you attend, and what 
is your focus of study?

• Our names are Nik Wooldridge, 
Andrew Stobbelaar, Casey 
Steere, and Nick Bovino. We 
are all enrolled in the College of 
Agricultural Science at Colorado 
State University. We are all 
majoring in Environmental 
Horticulture with a 
concentration in Turfgrass 
Management. Nik also has a 
concentration in Landscape 
Design and Contracting. 

Was this your first time to 
the Nationals? (please state 
specifically who this was their 
first time, if not how many times 

have they attended nationals in 
the past?)

• For Nik and Andrew, this was 
their second trip to the STMA 
conference. They also attended 
last year’s conference in Long 
Beach, CA. This is also Nick B.’s 
second time at the conference 
but he attended the 2011 
conference in Austin, TX. This 
was the first year Casey has 
attended the STMA conference. 

Which seminar topics were the 
most exciting? (please include 2 
or 3 that were interesting, their 
content, and one interesting fact 
for each)

• Some of our favorite talks 
were part of a seminar 
aimed directly at students 
preparing to enter the field of 
sports turf. They were three 
sessions titled  “Being an NFL 
Sports Field Manager”, “The 
Uncertain Path to Becoming 
an MLB Groundskeeper”, 
and “Panel Discussion for 
Students Preparing to Enter 
the Industry”.  The first two 
talks were given by professional 
groundskeepers who shared 
their personal experiences and 
gave on advice on how to be 
successful in the career of sports 
turf management. The third talk 
consisted of five professionals 
answering any questions that 
students had for them about 
the industry. Each talk was 
very interesting and beneficial. 

The biggest thing we took away 
from them is that you have to 
be willing to move around and 
move around in order to be 
successful. 

Did you attend the student 
challenge? How did you do in 
the different sections? Was this 
an improvement from last year? 
Overall experience?

• We all competed in this year’s 
Student Challenge as a team.  
We did well in all ID, multiple 
choice, and essay sections and 
improved immensely from last 
year. We placed 7th out of 26 
teams. Our overall experience of 
the test and the conference was 
very positive. We studied long 
and hard in preparation for this 
year, and it paid off. It was nice 
to represent CSU on a national 
level. 

What would you like to learn 
more about if your were able 
to attend another National 
Conference?

• We would like to know about 
more IPM and ways to apply 
it to sports field management. 
We would also like to learn 
about any new products and 
techniques to manage sports 
fields. We would all be interested 
in learning more about the care 
and upkeep of synthetic sports 
fields since we all have limited 
experience with them.   

CSTMA Supporting the Future:
Students to Nationals



SPRING 2013  • THE ROCKY MOUNTAIN HALFTIME     13

How are the things that you 
learned and experienced at the 
conference going to help you 
start your career?

• Networking during the 
conference is by far the most 
important part about our trip. 
The chance to meet and talk 
with so many turf professionals 
within Colorado and around 
the country was our favorite 
part. Also being able to run 
into old bosses, CSU alumni 
and future bosses was exciting 
and very rewarding. Being able 
to get exposure to the sports 
turf industry as a whole from 
products to professionals was 
the best and probably the only 
time you can be around so 
many people that have the same 
passion for our profession. 

CSTMA is currently working 
on restructuring the scholarship 
program in an effort to better
serve the local sports turf

community. Look forward to 
hearing more about this at 
upcoming CSTMA events.
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Here are some of the most 
common questions and 
other important informa-

tion regarding pumps that every turf 
manager should know:

1) How are irrigation pumps / 
booster pumps sized?
Pumps produce a certain volume of 
water (usually expressed in GPM or 
Gallons Per Minute) against some 
amount of head pressure. The first 
step in sizing a pump is to deter-
mine how much volume is needed. 
Or, if it varies, what the high and 
low demand will be. Second, the 
amount of system head pressure or 
“Total Dynamic Head” is figured. 
This is made up of three compo-
nents. Elevation, Friction loss in the 
piping and the PSI needed at the 
point of discharge.

2) What are the most common 
types used for sports field / munic-
ipal settings?
Centrifugal pumps of various con-
figurations are the most popular for 
turf watering and other municipal 
applications. The same basic infor-
mation mentioned above is used 
to size any centrifugal pump for 
any application. In order to choose 
one particular style over another 
some additional information is 
needed. How is the water getting to 
the pump? What kind of power is 
available?

3) What are the important pro-
tection devices that should be in 
place?  Hi / Low Amps, Hi / Low 
Volts, etc.?
Just as important as sizing and 
selecting the pump correctly it is 
also necessary to properly choose 

the pumps controls. Pump controls 
do two things. First they start and 
stop the pump as needed. Second 
they protect the pump while it is 
running. 

4) Can I install the pump above 
the water source?
The short answer is yes but with 
some very strict limits. Once 
primed and running the pump 
will create a partial vacuum in the 
suction line. The surrounding atmo-
spheric pressure will push the water 
up into the suction line. The limit is 
the amount of atmospheric pressure 
at the installation. The higher up the 
less atmospheric pressure available. 
The general rule of thumb at a mile 
above sea level is 15’ of suction lift. 

5) Should I have a VFD (Variable 
Frequency Drive) to control my 
pump?
Yes in certain applications. Since 
they can be expensive it is important 
to determine if one is really neces-
sary. The larger the pump and the 
more the demand varies the more 
it makes sense to spend the extra 
money. 

6) What maintenance is needed? 
Annual, preventative maintenance 
programs.
Things that should be checked peri-
odically are:
• Unusual vibration and changes in 

the way the pump sounds when 
running. These can be signs of 
wear. 

• Changes in motor temperature. 
Motors generate heat and it is 
common for motors to run warm 
to the touch. Excessive heat 
though will shorten motor life.

• Leaks in mechanical seal/packing.
• Check the motor manufacturer’s 

recommendation for lubrication.
• Check intake screens to keep 

clear. Buildup will cause cavita-
tion on the pump and produce 
unusual wear and performance 
problems.

• Winterize if necessary. Drain 
pump and piping system. Remove 
pump to store in warm dry area if 
practical. If not you can fill it with 
RV antifreeze.

7) What qualifications should in-
stallers / designers have?
An understanding of water hydrau-
lics and pump curves. Knowing how 
to figure “total dynamic head” (as 
mentioned above) is important so 
that all factors are considered when 
selecting a pump. Understanding 
the relationship between feet of head 
and PSI is important regardless of 
whether or not a pump is used as 
this will have an effect on the perfor-
mance of the irrigation system.
Also, an understand of pump con-
trols in key. Knowing when to use 
standard controls versus VFD and 
having the proper protection can 
greatly increase both the efficiency 
of the pump system and prolong its 
life.

Irrigation Pumps 101 John
Wachter

John Wachter is the 
Pump Division 
Manager at CPS 
Distributors Inc. based 
in Westminster, Co. 
He has been with the company since 1981 
where he started as an inside salesman 
working in the water well pump and farm 
equipment divisions. Over that time he 
has worked with engineers, contractors 
and municipal accounts to help design, 
install, troubleshoot and repair pumps and 
controls for various applications including 
water well, landscape irrigation and water 
features.
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ANSWER TO CSTMA PHOTO QUIZ -  PAGE 3
 This photo was taken about midfield 
on the north side.  We had seen sim-
ilar marks like this only they always 
seemed to be squared off.  When you 
get a closer look you can see that the 
marks are typically just leaf burn and 
do not actually kill the plant.  The 
squared off marks are typical when 
we host a movie night or a large 
picnic or a movie night on the pitch.  
When patrons get on their blanket to 
watch a movie they like to bring their 
bug spray and make a perimeter of 
safety.  The marks in the photo are 
from a person that sprayed bug spray 
on their legs and ankles and obvious-
ly over sprayed onto the turf.  When 
you stand in the foot prints it is about 
a size 10 ½ (We are still looking for 
the culprit).

Photo submitted by Noel Harryman, 
Turfgrass Manager at Infinity Park, 
City of Glendale.
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(970) 284-6000
(800) 632-7473
Bigfootturf.com
      /bigfootturf

NoCo’s Premier sod Authority

delivery  iNstAllAtioN  CoNsultAtioN

Field rePAir / reNovAtioN

18” or 42” rolls 
PreP & iNstAll 
sANd BAsed sod

Custom Grows

Providing superior products 
for your turf

Call us for a consultation

Brian McBride
720-988-0969

brian@milehighturfgrass.com

Greg Kitzmiller
303-960-5489

greg@milehighturfgrass.com



NEED LANDSCAPE SUPPORT SERVICES?

WE DO MULCH, ROCK AND COMPOST 
DIFFERENTLY!
n Mulch and Bark Placement
n CAD - Conveyor Aggregate Delivery
n Landscape Rock Placement
n Soil Amendment
n Compost Top Dressing

No messy end dumps. We use conveyor slinger

trucks to deliver material directly to your project

site. All inclusive service via material, delivery, 

install & clean up.

Gain a competitive advantage with our cost-effective and time-efficient installs

SPECIALIZING IN HIGH-SPEED MATERIAL PLACEMENT

Contact Mike Neal, VP    | miken@bedrockslingers.com

www.groundsolutionsco.com www.bedrockslingers.com

TRY OUR NEW TURF REMEDIATION
Our compost blankets provide erosion control, a growth

medium and a soil amendment all inclusively at a fraction

of the cost to tear out, amend soil and replace sod. 

BLOWER TRUCK APPLICATIONS:
n Certified Rexius EcoBlanket and EcoBerm Installer
n Compost Blankets/Logs
n Terraseeding
n Mulch and Bark Placement
n Compost Top Dressing

970.430.8407

3/1 SLOPE—BEFORE

12 WEEKS—AFTER

M A N A G E R S  A S S O C I A T I O N

C O LO R A D O

SPORTS TURFSPORTS TURFSPORTS TURF

Feature Article...
HOW TO HIRE THE RIGHT 

EMPLOYEES THE FIRST TIME

DON’T MISS THIS EVENT!
Spring Seminar

Columbine Equestrian Center
Wednesday, April 17 2013   

SPRING 2013

THE ROCKY MOUNTAIN HALF-TIME
AN OFFICIAL PUBLICATION OF THE COLORADO SPORTS TURF MANAGERS ASSOCIATION
THE ROCKY MOUNTAIN HALF-TIME
AN OFFICIAL PUBLICATION OF THE COLORADO SPORTS TURF MANAGERS ASSOCIATION



The tools for all your grounds  
     maintenance needs.

Reelmaster® 5010 Series

Groundsmaster® 5900

Workman® HD Series

Pro ForceTM

Multi Pro® 5800

Groundsmaster® 360 Quad-SteerTM

LL Johnson Distributing Company
4700 Holly Street
Denver, CO 80216

303-320-1270

www.lljohnson.com

Distributors of Quality Turf & Irrigation Equipment
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Are Your Bases Covered?
Your Head Groundskeeper and crew need to negotiate rigorous – and often unpredictable – 
issues regarding the playing surface at your stadium.  

That’s where the Sports Turf Managers Association comes in. STMA members are expertly 
equipped to deal with these issues and are up-to-date on all the latest information in the 
industry. Their expertise in resource utilization, operations management, and agronomics 
allow you to protect your players on the field and reduce your expenses while doing it.

Support your grounds crew’s STMA membership for access to the latest information, 
education, and industry developments. For over 30 years, STMA members have ensured 
their fields are among the safest, most playable and most beautiful around. 

Are your bases covered? Is there an STMA member on your grounds crew?

To become a member, go online to www.stma.org  
or call 800-323-3875.


